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Annotation. The article is devoted to highlighting the results of the study of the problem
of IT specialists’ training organisation in the framework of corporate education. The analysis of
the scientific and pedagogical literature on the problem under research was carried out. It
highlights the theoretical and methodological foundations of professional training and
professional development of a modern specialist, the essence and characteristics of corporate
education, the specificity of specialists for IT industry professional training. The purpose of the
article is to summarize the work of Ukrainian and foreign researchers, which allows us to
specify the concept of "corporate education and corporate training of IT workers". It has been
clarified that understanding the role and importance of corporate training, at the beginning of
the 21st century, more and more companies are beginning to pay attention to the development
of intangible resources, including human capital. The organization of corporate education is
considered as one of the types of investments in the development of the company's human
capital, as well as one of the ways to increase one's own productivity, the level of customer
satisfaction, expand opportunities in the market, and introduce innovations. It has been
concluded that corporate training is a type of training that is organized by the company for the
purpose of continuous professional development of employees and involves coordinating
training priorities with business needs, identifying the needs and interests of employees,
selecting the most effective training initiatives and programs , evaluating the effectiveness of
professional development programs and their impact on improving the work of an individual
employee and the company as a whole. Based on the study of research resources, it was found
that the scientific investigations that highlight its distinct aspects do not have a systematic
nature, although they reflect the use of tools that are characteristic of pedagogical,
psychological, and managerial fields of knowledge. The prospects for further scientific research
have been defined.
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HaBuyaHH# IT-¢axiBLiB B yMOBax KOPNOPAaTUBHOI OCBITH:
HAayKOBO-NeAAroriyHum AUCKypc

AHoTanisg. CTaTTs npucBsYeHa BUCBITJIEHHIO pe3y/bTaTiB AOCAI[KeHHS Mpob6sieMu
opranizaunii HaByaHHs [T ¢axiBiB B yMoBaxX KOpHmoOpaTUBHOI OCBiTH. BukoHaHO aHaui3
HayKOBO-MeAaroriyHoi JyiitepaTypyd 3 mpobJseMu AOCHiJKeHHs, 110 BUCBITJ/IOE TEOPETHUKO-
METO0JIOTiYHI 3acaau mnpodeciiiHOi NmiATOTOBKU Ta MpPodeciiHOrO PO3BUTKY Cy4aCHOTO
¢daxiBUs, CyTHICTb Ta O0COOGJHMBOCTI KOpmopaTHBHOI OCBiTH, cnenudiky npodeciiHoi
niaroroBku ¢axiBuiB IT-ranysi. MeTor cTaTTi € y3arajibHeHHs Hallpaljl0BaHb YKPaiHCbKUX Ta
3apyO6i>KHUX JOCAIHUKIB, 1110 103BOJISIE KOHKPETU3YBaTH MOHATTS «KOPIOpPAaTUBHA OCBITa Ta
KoprnopaTuBHe HaB4yaHHA IT-mpaniBHUKIB». 3’sicOBaHO, 110 PO3yMilOYU POJib i BaXKJIUBICTb
KOPIIOPAaTUBHOI'0 HaBYaHHS, Ha moyaTKy 21 CTOJITTA Bce Oijiblile KOMIMAaHIM MOYMHAIOTh
NPUAIIATHA yBary po3BUTKY HeMaTepiaJIbHUX pecypciB, B TOMY YHUCJIi JIIOACHKOrO KamiTasly.
OpraHisanis KOpnopaTUBHOI OCBITU PO3IJIAJAETHCA K OJIUH i3 BU/IB IHBECTULIN Y PO3BUTOK
JIDJCHKOTO KamiTa/ly KOMIaHii, a TakoX K OJWH i3 CHnocob6iB MigBUIIUTH BJACHY
NPOAYKTUBHICTB, piBeHb 33J0BOJIEHOCTI KJIIEHTIB, PO3LUUPUTHA MOXKJIMUBOCTI Ha PUHKY Ta
3ampoBaJUTH iHHOBaLii. 3po6/JeHO BUCHOBOK, L0 KOPHNOpPaTHUBHe HaBYaHHS — L& BUJ,
HaBYaHHSl, SIKMM OpraHi30BYETbCS KOMIIAHi€ElD 3 MeTOW Oe3nmepepBHOTO MNpodeciiiHOro
PO3BUTKY CHiBPOOITHUKIB i Nepejbadya€e y3ro/KeHHsI NPiOPUTETIB HaBYaHHS 3 MOTpedaMu
6i3Hecy, BU3HAuUeHHs NMOTpPeb Ta iHTepeciB CHiBpOOITHUKIB, BUOip HaWbi/ibl ePpeKTUBHUX
HaBYa/IbHUX iHiLliaTUB i mporpam, oliHka epeKTUBHOCTI NporpaM miABuUlleHHsS KBasiidikarii
Ta IX BIJIMBY Ha MOKPaLleHHs pPOOOTH OKPEMOTo NpaliBHUKa Ta KoMNaHii B 1jiyioMy. Ha ocHOBI
BUBYEHHS J>KepesibHOi 6231 A0CTi»KEHHS BUSIBJIEHO, 1110 HAYKOBI pO3BiJjKH, IKi BUCBIT/IIOIOTH
AOro OKpeMi acnekTH, He MalThb CHCTEMHOTO XapakTepy, Xo4ya H Bigob6paxarThb
BUKOPUCTAHHA IHCTpPYMeHTapil, XapaKTepHOro JAJd IeAaroriyHoi, I[CUXOJOriYyHOI Ta
yIpaBJiHCBKOI rajysi 3HaHb. BU3HayeHO nepCcrneKTUBU NOAANbIINX HAYKOBUX AOCIIKEHb.

KiroyoBi cjoBa: KopnopaTWBHA OCBiTQ, KOpIOpaTUBHe HaB4YaHHA, I04YaTKOBA
npodeciitHa niarotoBka, IT komnawisg, IT ranyss, IT paxiBenp, npodeciiHHl pO3BUTOK.

Introduction

At the beginning of the 21st century, highly qualified specialists are in demand in the IT
industry. It becomes obvious the need to train specialists who are ready to fully function in a
professional environment, who have the appropriate knowledge and skills. Taking into account
the rapid pace of IT industry development, the wide use of tools represented by modern IT
technologies, it seems a logical conclusion about the need for both the initial training of future
IT specialists and the provision of opportunities for improving their professional competence
in the framework of corporate education.

In Ukraine, the training of future specialists for the IT industry is carried out within the
framework of professional pre-higher and higher education. Traditionally, college graduates
continue their studies to obtain the first (bachelor's) level of higher education, and later the
second (master's) level of higher education in the conditions of modern universities. Graduates
of master's programs who aspire to engage in scientific research continue their studies to
obtain the third (educational and scientific) level of higher education and enter post-graduate
school, where future Doctors of Philosophy are trained. However, special attention is paid to
the organization of corporate education, which allows implementing a compensatory function
with the aim of training IT specialists to perform specific professional tasks.

The analysis of recent research and publications. In the course of the research, we
analysed regulatory documents that outline the development of higher education and the
implementation of professional training of IT specialists at the national and institutional levels.
An analysis of scientific, pedagogical and professional literature was carried out. It sheds light
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on the specifics of the professional training of specialists for the IT industry: scientific
publications devoted to the analysis of the theoretical and methodological foundations of
professional training and professional development of a modern specialist [2; 11]; publications
highlighting the essence and characteristics of corporate education [16; 18]. These devoted to
the analysis of professional training of specialists for the IT industry make up a special layer of
the source base [4; 5; 9; 10; 12; 14; 15].

The formulation of article purpose. The purpose of our article is to summarize the work
of Ukrainian and foreign researchers, which allows us to specify the concept of “"corporate
education and corporate training of IT workers".

Results

One of the first works presenting the results of the analysis of the problem of IT specialists
professional training is the thesis of R. Sharan, devoted to the study of the American experience
of IT specialists training in the conditions of distance education. This work makes it possible to
get acquainted with the "organizational and pedagogical principles of distance learning of IT
masters in US universities (types of institutions of masters’ distance learning, legislative and
regulatory support, content of professional training, principles and models of building curricula
and educational programs, use of innovative pedagogical technologies, scientific and
methodical support, forms for monitoring the quality of IT masters’ professional training,
accreditation of educational and professional programs)” [15, p. 7].

Investigating the theoretical and methodological foundations of the technical training of
future IT specialists, P. Malezhik draws attention to the fact that highly qualified IT specialists
are in demand in various spheres of the country's economy, and the labour market, outlines the
requirement for their readiness to perform professional functions in such fields, as: "processing
industry; production of electrical, electronic and optical equipment; production of electronic
computing machines and other equipment for information processing; assembly and
installation of electronic computing machines and other information processing equipment;
production of electrical and radio components; transactions with real estate, lease, engineering
and provision of services to entrepreneurs; real estate transactions, leasing, engineering and
provision of services to entrepreneurs; consulting on informatization issues; development of
standard software; other activities in the field of software development; data processing;
activities related to databases; repair and maintenance of electronic computing equipment;
other activities in the field of informatization™ [4, p. 57-58].

According to the work of L. Zubyk (2016), professional competence is "the ability of an
individual to carry out professional activities on the basis of acquired knowledge, abilities, skills
that contribute to the development of the creative potential of an individual, professional self-
development and have signs of systematicity” [3, p. 16], its formation is "a complex
multifunctional processor aimed at mastering stable, integrated, professional knowledge, the
ability to apply it in new, non-standard situations in order to ensure the development of
personal qualities and properties determined by the ability to productive professional activity"
[3,p. 23]

Among the these which form the scientific interest we include the work of V. Sedov,
devoted to the study of the problem of the formation of software engineers’ professional
competence in a higher education institution. The author proves that "professional competence
is a fairly independent complex integral formation in the personality structure of a master of
programming engineer, which is a system of abilities, qualities, values, motivational attitudes,
knowledge and practical skills for carrying out professional activities in the profession of
programming engineer, as well as a researcher and a teacher of a higher school, who provide a
high level of professional training and awareness. This complex term is not reduced only to
abilities, a high level of professional knowledge, a complex of personal traits. The above made
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it possible to determine the components in professional competence structure: the value-
motivational, reflective, cognitive, operational, personal” [10, p. 7].

O. Mytseva analyzes the formation of IT specialist’'s image and emphasizes the special
importance of not only their professional competence, but also personal qualities: "Among the
personal qualities that a future IT specialist should possess there are analytical mind, intuition,
the ability to have a comprehensive vision, accuracy, endurance, patience, attentiveness, the
ability to finish any work started and take responsibility for its results, the ability to plan one’s
own actions for the long term" [5, p. 65].

Continuing research in this area, A. Roschenyuk singles out the problem of self-realization
of an IT specialist and preparation for it. The author notes that "the self-realization of an
individual is a complex, systemic, integrated quality that has fundamentally common
foundations, but a different level of development. The basis of effective creative self-realization
IS search orientation, initiative, self-activity, etc., and the conditions are social orientation,
constructive communication, self-awareness, autonomy [9, p. 61].

If the previous studies concern the training of IT specialists in the conditions of a higher
education institution, the scientific research of O. Skornyakova (2020) actualizes the problem
of the formation of professional competence, and therefore the competitiveness of IT specialists
in the conditions of pre-higher education. The researcher is convinced that the training of
competitive IT specialists should be based on systemic, competency-based, contextual, activity-
based, and person-oriented approaches [12].

A number of theses studies are devoted to the analysis of the specifics of the formation of
discrete competencies of IT specialists. Among them there is the work of N. Shandra, in which
the scientist focused attention on the formation of English-language competence of future
specialists of the IT industry and convinces that "fulfilling professional duties and solving
professional problems with the help of foreign language professional communication requires
a high level of foreign language communicative competence formation. In turn, a high level of
English lexical competence formation in business written communication provides IT
specialists with the opportunity to properly fulfil their professional duties and roles in the
process of foreign language professional oriented written communication™ [14, p. 29-30].

As evidenced by the results of the analysis of the theses studies, all of them relate to
highlighting the specifics of the initial professional training of IT specialists. However, in the
domestic scientific and pedagogical discourse, there are no works dedicated to the study of the
peculiarities of IT specialists’ professional development in the framework of corporate
education, which is an urgent problem today.

Among the these devoted to the problem of organizing corporate education [1; 6; 7; 8] we
pay attention to the theses of 0. Banit [1]. This is one of the first researches highlighting the
foreign experience of personnel training in the framework of corporate education. The author
is convinced that nowadays "corporate education is considered as an integral part of business,
focused on areal direct and/or indirect economic effect. This form of education should be cost-
effective, which means that easily replicated educational technologies should be used with
minimal separation of managers from professional duties and minimization of costs for the
implementation of educational programs” [1, p. 87].

As H. Nosulich notes, in the course of analysing the development of corporate education
in Canada, corporate education should be considered from the perspective of the concept of
continuous learning. The author argues that "corporate education plays an important role in
the development of most companies, as it is closely related to the organization's key
competencies and strategic focus. In the era of the knowledge-based economy, the basis of a
successful strategy of organizations is intellectual capital rather than financial capital” [7, p.
110].
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Continuing research in this area, N. Nakonechna proves the existence of a relationship
between the corporate culture of an organization and corporate learning, which is assigned
both an educational and an upbringing role, taking into account the experience of privately
owned higher education institutions [6].

Of scientific interest is the thesis of Zhou Xuilin, in which the author convinces that "an
effective system of corporate education becomes a source of powerful innovative development
of the organization thanks to the accumulation of unique corporate knowledge, acceleration of
adaptation of new employees, formation of a productive personnel reserve, increase of
employee motivation for self-improvement, transfer of not only knowledge and skills, but also
corporate values of personnel™ [13, p. 39].

The achievements of scientists in the field of management are interesting for our research.
So, researching the organizational training of personnel of IT enterprises, N. Pavlenko claims
that training in the organization should be considered from the perspective of two approaches:
traditional and flexible. The author proves that "the growing instability of the external
environment and the nature of the activities of IT enterprises lead to the spread of new flexible
approaches to management, which significantly affect the learning processes and changes in
the requirements for the competence of employees. In contrast to traditional training, flexible
IS more open, personalized, accessible and focused on supporting internal motivation. It
involves extensive use of facilitation, mentoring and coaching. The priority is the formation of
educational flexibility in the staff, which is necessary for the rapid assimilation of new
knowledge and stimulation of innovative thinking" [8, p. 75]

According to the results of S. Barile, M. Ciasullo, M. Testa and A. La Sala [16], corporate
education is one of the important activities of a modern company aimed at personnel
development. The purpose of corporate education is the professional development of
employees, improvement of their professional competence, which will allow them to fully
perform their job duties and professional functions. With the help of corporate education and
the use of appropriate tools, the motivation of employees is increased, the influence on the
employee is exerted, which contributes to the generation of self-efficacy, the direction of self-
improvement and improvement of the company's activities in general.

We agree with researchers I. Varis, O. Kravchuk, and A. Burda (2022) that "the
development and training of personnel in the corporate environment is one of the main
elements of productive investment. Comprehensive programs of corporate education and
personnel development create opportunities for increasing professional competences, creating
a professional team of qualified specialists and should provide for advance training. All this is
the key to the successful development of the organization and its readiness for future
challenges” [19, p. 17]. The authors classify the types of corporate education according to its
purpose and distinguish:

"training of personnel (planned and structured training and graduation of qualified

personnel who have a base of special knowledge, abilities and skills);

— Professional development (training of personnel with the aim of improving knowledge,
skills and communication technologies in connection with increasing the requirements
for a specialty or promotion by position);

— retraining of personnel (training of personnel with the aim of mastering new knowledge,
abilities and skills in connection with mastering a new specialty)" [19, p. 17].

The work of E. Betof [17] is important for our research. The author notes several
advantages of corporate education, which include promoting the achievement of results,
stimulating the development of leaders, improving the leadership qualities of trainers,
developing organizational culture and communication, promoting the introduction of positive
changes in the organization, reducing costs due to attracting the best talents [17].



AKAJIEMIYHI BI3II

Bunyck 27/2024

In the context of the interpretation of the term "corporate education”, we note that O.
Banit [1] refers to the main goals of corporate education as "increasing the quality of human
resources; carrying out organizational changes, including adaptation to the changing conditions
of the external environment; personnel development; improvement of the communication
system in the organization; formation of organizational culture; increasing the level of loyalty
to the organization; improving the quality of products or services produced by the
organization” [1, p. 87]. We cannot but agree with the statement that "the technology of
corporate training is based on the ideas of a team approach to the professional training of future
personnel managers. Note that with a team approach, teams are usually created to solve specific
production tasks, that is, to develop the strategy of an organization or enterprise, to implement
professional or production projects. Teams should preferably have an atmosphere of
cooperation, equality, and each team member should feel devotion to the main goal of team
activity. In the team, different specialists can perform different functions according to the
personal qualities of the specialists. An individual approach will help make better use of their
strengths" [13, p. 36].

So, we conclude that at the beginning of the 21st century, the importance is attached to
the organization of corporate education and training in IT companies, which is aimed at
providing opportunities for continuous professional development, and involves investing in
talent development and increasing the potential of human capital.

Understanding the role and importance of corporate training, at the beginning of the 21st
century, more and more companies are beginning to pay attention to the development of
intangible resources, including human capital. The organization of corporate education is
considered as one of the types of investments in the development of the company's human
capital, as well as one of the ways to increase one's own productivity, the level of customer
satisfaction, expand opportunities in the market, and introduce innovations. "Today, the
employees themselves at all levels of the organization understand: they need to constantly
learn in order to remain in demand and advance in their careers. A learning organization is an
organization that is able to create, acquire and transfer knowledge and change behaviour in
accordance with innovative developments [7, p. 110].

Taking into account the research results of domestic and foreign scientists, we conclude
that corporate training is a type of training that is organized by the company for the purpose of
continuous professional development of employees and involves coordinating training
priorities with business needs, identifying the needs and interests of employees, selecting the
most effective training initiatives and programs , evaluating the effectiveness of professional
development programs and their impact on improving the work of an individual employee and
the company as a whole.

Regarding the specification of the concept of "IT specialist”, it is worth noting that the
modern professional world, the functioning of which is based on the wide use of information
and communication technologies, uses the services of technical specialists whose main
functions include the implementation, monitoring and support of IT systems. In other words,
IT professionals provide computer and technical support to organizations and companies,
which involves the installation and monitoring of the company's network, database, software
and hardware activities in order to ensure uninterrupted operation and protection against
threats. The professional functions of IT specialists include testing devices, software,
troubleshooting, updating, training employees on the use of information and communication
technologies in their own work. Taking into account the IT industry as a separate professional
field, we can say that here the category "IT specialists" combines a large group of specialists
whose field of activity is directly related to IT technologies. This includes big data analysts, Web
developers, social network development and promotion managers, system administrators,
programmers-engineers, etc.
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Conclusion

So, as evidenced by the results of the analysis of the problem of IT workers’ professional
development in the framework of corporate education in the scientific and pedagogical
discourse, this problem is topical and appropriate for further study. Based on the study of
research resources, it was found that the scientific investigations that highlight its distinct
aspects do not have a systematic nature, although they reflect the use of tools that are
characteristic of pedagogical, psychological, and managerial fields of knowledge.

Prospects for further scientific research include studying the experience of modern IT
companies in organizing corporate education and training for employees.
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