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AHoTtanisa. CTpiMKi conjjasibHO-eKOHOMIiUHiI TpaHcpopMalii, TeXHOJOTIYHUIN mporpec,
0C06JIMBO PO3BUTOK [UPPOBUX TEXHOJIOTIN Ta ra06asisalis, JOKOPiHHO 3MiHIOIOTb CBIT mpatii,
1110 BUMarae aJleKBaTHOI'0 IepeOCMUCJIEHHA Ta OHOBJIEHHA NapaJUrMU TPYyZLOBOrO Ipasa.
AKTyanbHICTb JOCiPKEHHS 3yMOBJIeHa HeOOXiIHICTIO aHaJli3y KJIIYOBUX HANPSMKIB, y AKHUX
BiZ0OYBAETHCS €BOJIIOLiSl IPABOBOrO peryJil0BaHHS TPYA0BUX BiITHOCHH, a TAKOXX BU3HAUYEHHS
BUKJUKIB Ta IMepCcneKTUB /[Ji1 3abe3nedyeHHs OaJlaHCy iHTepeciB TMpaliBHUKIB Ta
po60TOAABIIB B YMOBaX Cy4acHOI EKOHOMIKHU.

MeTowo 1€l cTaTTi € KOMIJIEKCHUM aHaJi3 Cy4yacHUX TeHJEHL[ih Yy PpO3BUTKY
HallioHaJIbHOT'0 Ta Mi>XHAapOJHOT'0 TPYAOBOI0 NMpPaBa, ileHTUiKalis HOBUX GOPM 3alHATOCTI
Ta po3po6Ka NPOMO3ULiH 1[0/10 BAOCKOHAJEHHS YAHHOT'0 3aKOHO/JaBCTBa.

Y pocnigpxkeHHI BU3HA4YE€HO KiJibKa [JOMIHAHTHUX BeKTOpPIB poO3BUTKY. [lo-mepiue,
CIIOCTEpPIraeTbCAd iHTEHCUBHA AU KWTAJi3alid TpyAOBUX BiAHOCUH. lle BKJrO4Yae nmpaBoBe
obopM/IeHHS JUCTaHLiNHOI (BiAAaneHoi) poboTH, ¢pinancy, naaTdopMHOI 3alHATOCTI (gig-
€KOHOMIKH) Ta iHIIMX FHY4YKUX PopM mpaui. BuHukae notpeba y pery/itoBaHHi «lpaBa Ha
Bigk/atoueHHsA» (right to disconnect) Ta 3axucTy nepcoHaJbHUX JAaHUX MpaLiBHUKIB Yy
udpoBoMy cepeaoBulli. [lo-Apyre, NOCUIIOETbCA TEHAEHIIiA 0 iHAUBIAyai3alii TpyLoBUX
BiIHOCHH, 1110 BUPQXKAETbCA Y PO3IIUPEHHI JOTOBipHUX 3acaj, peryJiloBaHHs, 30i/bIIeHH] poJi
IHAMBIAyaJbHUX TPYJAOBUX JOTOBOPIB Ta aBTOHOMIl cTOpiH. Llle BUMarae nocuyieHHsI 3aXUCHOI
byHKIil TpyZ0BOTO MpaBa AJs 3ano6iraHHsA 3JIOBXHMBAHHSAM i rapaHTyBaHHsS MiHiMaJbHUX
TpyAoBUX cTaHAapTiB. [lo-TpeTe, akTyasisyeTbcsl NHUTaHHA 3abe3MeyeHHs pPIBHOCTI Ta
HeJUCKpUMiHallil, 30KpeMa, B KOHTEKCTi OIJIaTU INpali, reHAepHol piBHOCTI Ta 3aXUCTy
BPas3JIMBUX IpyN. YeTBepTO BaXK/JUBOX TEHJEHLIEI0 € «O03eJIeHeHHA» TPYyAO0BOro IpaBa
(green labour law), noB'sizaHe 3i 3MiHamu y cdepi 3alHATOCTI BHACJAiIAO0K €KOJIOTIYHOI Ta
eHepreTU4yHoi TpaHcdopmallil, a TaKoXX HeOOXiAHICTb MPaBOBOTO peryJiloBaHHS MNUTaHb
6e3neKH Npali B yMoBax KJAiMaTU4YHUX 3MiH. Oco6/iMBa yBara NpuAiJis€ETbCA TaKOX 3MiHaAM y
TPYAOBOMY 3aKOHO/IaBCTBI B yMOBax Ha/Jjl3BUUYalHUX CUTYallil, BKJIIOYal0uUu BOEHHUH CTaH, 1[0
IPU3BOAUTDL [0 CIPOIEHHA peryJoBaHHA, ajle BUMAra€ 4iTKOro BM3HAa4YeHHA MeXaHi3MiB
IOCUJIEHHH 3aXUCTY TPYAOBUX NIPAB NNPALiBHUKIB y KPU30BIi epioau.

Y pesysbTaTi gocaikeHHs1 cGOpMySIbOBAHO HU3KY peKOMeHAallii 10/10 Heob6XiHOCTi
ajlanTalii TpyZl0BOro 3aKOHOJABCTBa /0 HOBUX peasiid. 30KpeMa, JeTbCcs NMpPO PO3POOKY
creniaJbHUX NPAaBOBUX HOPM /[iJISl peTyJIl0BaHHS Npali Ha LMPPOBUX MJIaTGOpPMax, OHOBJIEHHS
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niIX0AiB 10 BU3HAYeHHS po60Y0ro 4yacy Ta 4acy BiZJlIOYMHKY B YMOBax FHY4YKOi 3alHATOCTI, a

TaKOX BJIOCKOHAJIeHHA MexXaHI3MIiB KOHTpPOJIIO Ta 3aXUCTy IpaB NpauiBHUKIB B yMOBax

BUCOKOI MOOIIBHOCTI po604oi cuId. BUCHOBKM CTaTTi MOXYTb OYTH BUKOPHUCTAHI Yy

3aKOHOTBOpPYiH AiA/IbHOCTI Ta npu popMyBaHHI Jiep>kaBHOI MOJIITUKH y chepi mpaiii.
KU11040Bi c/10Ba: Tpyi0Be paBo, Cy4yacHi TeH/leHIlii, THy4YKa 3aUHATICTb.

Regarding current trends in the development of labor law

Abstract. The rapid socio-economic transformations, technological progress, particularly
the development of digital technologies, and globalization are fundamentally changing the
world of work, necessitating an adequate rethinking and renewal of the labour law paradigm.
The relevance of the research is due to the need to analyze the key directions in which the
evolution of the legal regulation of labour relations is occurring, as well as to identify the
challenges and prospects for ensuring the balance of interests between employees and
employers in the modern economy.

The purpose of this article is a comprehensive analysis of current trends in the
development of national and international labour law, the identification of new forms of
employment, and the development of proposals for improving current legislation.

The study identifies several dominant vectors of development. Firstly, there is intensive
digitalization of labour relations. This includes the legal formalization of remote work,
freelance, platform employment (gig-economy), and other flexible forms of work. There is a
need for regulating the "right to disconnect" and the protection of employees' personal data in
the digital environment. Secondly, the trend towards the individualization of labour relations
is intensifying, expressed in the expansion of contractual bases for regulation, the increased
role of individual employment contracts, and the autonomy of the parties. This necessitates
strengthening the protective function of labour law to prevent abuse and guarantee minimum
labour standards. Thirdly, the issue of ensuring equality and non-discrimination is becoming
more relevant, particularly in the context of pay, gender equality, and the protection of
vulnerable groups. The fourth important trend is the "greening" of labour law (green labour
law), related to changes in employment due to ecological and energy transformation, as well as
the need for legal regulation of occupational safety issues in the context of climate change.
Particular attention is also paid to changes in labour legislation under emergency conditions,
including martial law, which leads to simplified regulation but requires a clear definition of
mechanisms for strengthening the protection of employees' labour rights during crisis periods.

As aresult of the study, a number of recommendations are formulated regarding the need
to adaptlabour legislation to new realities. Specifically, this involves the development of special
legal norms for regulating work on digital platforms, updating approaches to defining working
hours and rest time in conditions of flexible employment, and improving mechanisms for
controlling and protecting employees' rights in conditions of high labour mobility. The
conclusions of the article can be used in law-making activities and in the formation of state
labour policy.

Key words: labor law, current trends, flexible employment.

Pe3ysibTaTH

3 orsiA4y Ha ryo6asbHy nudpogizalio Ta TpaHcpopMalito chepu 3alHATOCTI, TPyA0BE
npaBo, fIK PeryJjasaTop BiHOCMH MiX Cy0'€eKTaMu mpall, CTUKA€ETbCI 3 HeOOXiJHICTIO
MojiepHizauii. lIBujKe mnoumupeHHI IUPPOBUX TEXHOJIOTIH Ta CTaHOBJEHHS IUPPOBOI
€KOHOMIKM BIUIMBAlOTb Ha TPYAOBi BiHOCMHH, PpOO6JSYM NEepPeoCMHUCJIEHHS iCHYIOUYHUX
IpaBOBUX MeXaHIi3MIB Ta ajalTallil0 3aKOHOJAB4Yol 0a3W [0 HOBUX YMOB HEMHUHYYHUM
3aBJaHHAM.

OcTtaHHIM 4YacoM Yy NOpOBIJHHUX CBITOBUX [JepxaBax OQIKCyeTbCS TeEHAEHIid [0
pO3IIMpPEeHHH PUCAUKLIT TPYZA0BOI0 IPaBa, IKe NOTJIMHAE BUU BiJHOCUH (IK-OT Ay TCOPCUHT



AKAJIEMIYHI BI3II

Bunyck 51/2026

Ta ayTcTadPiHr), o TpaJAuLiiHO HaJleXKau A0 [UBiJIbHO-TIpaBoBoi cdepu. Lle TsarHe 3a co6010
Ha/laHHS CTaTyCy NpaliBHUKIB HOBUM KaTeropisiM cy6'ekTiB. B YkpaiHi , nmonpu akTuUBHe
3aCTOCYBaHHSI 3a3HayeHUX GOpM HaKMaHOl mpalj, iCHye 3Ha4HUN NpPaBOBUM PO3PUB: Ha
BiZAMiHY Bif| 3aXiIHOI MPaKTHKH, 1]i BiITHOCHHH 3/1€6i/IbILIOr0 He Mi/INMaaloTh MiJi peryJroBaHHS
YUHHOI'O TPYAO0BOI'0 3aKOHOJaBCTBA.

AHanisywouu MiXKHapoJAHUM pUHOK npanj, JI. /laBuAOK Bii3HauYa€ aKTHBHEe 3POCTaHHS

HecTaHAApTHUX PopM 3aitHaTOCTi [1, c. 31]. [lo HUX Ha/eXaThb TaKi pi3HOBUAU POOOTHU:
— po060TYy Ha yMOBax HEMOBHOI 3alHATOCTi (HEMOBHUM POOOUYUH JleHb);
— TepMiHOBY a60 KOPOTKOCTPOKOBY;
— po6oTy Ha A0MYy;
— BigganeHy (fUCTaHLiNHY, eJIEKTPOHHY) pobOTY;
— CaMO3alHATICTH;
— MCeBJ0CaMO3alHATICTb;
— TUMYacCoOBY areHTCbKY [2, c. 23],
— MO03UKOBY 3aUHATICTB (JII3UHT NepcoHasy, ayTctaddinr, ayTcopcunr) [1, c. 31].

3a cimoBamu l.A. Pumapa, pocBig kiHng XX - modatky XXI cTOJITTA 4iTKO MOKa3aB: B
yMoBax iHdopMaliiHOro CychmiibcTBa TPYAOBI BiAJHOCMHM TMepecTaju BifgnoBigaTu
3acTapiJiuM MoJeJiiM MHUHYJIOrO, 110 BMMarae npaBoBoi Kopekuil [3, c. 74]. Ik HacaifoK,
KJIDYOBOIO TEH/IEHLIi€I0 CbOTOleHHA € 3pOCTaHHA THYYKOCTI y IpaBOBOMY peryJtoBaHHi. Lle, B
CBOIO UYepry, CTUMYJIIOE PO3BUTOK HETHUNOBUX POpM 3aMHATOCTI, sKi BxKe He MalwTb abo
CYTTEBO 3MIHIOIOTb O3HAKU KJIACUYHUX TPYAOBUX IIPABOBIJHOCHUH.

PO3BUTOK TpyAO0BOro InpaBa HUHI XapaKTepU3YETbCA KJIKWYOBUMHU TeHJEHIiIMY,
BUKJIMKaHHUMH IIUPPOBOIO eporo. 30kpeMa, €.B. KpacHoB Buzinise iHguBiayanizaiito Tpy/10BUx
BiJHOCUH Ta MOCUJIEHHSI THYYKOCTi IXHbOr0 HmpaBOBOro pery/woBaHHA [4, c. 33]. Lli 3MiHu
KOpeJITh 3i CTPYKTYpHUMHU TpaHchopmalisMu y cdepi s3anHgaTocTi, aki . A. Kaniina
6e3nocepeHbO NOB'A3y€E 3 UPPOBi3alli€l0 EKOHOMIKU Ta CycHisibcTBa B YKpaiHi [5, c. 154].
BrivB iHpopMaLiiiHO-KOMYHIKallilHUX TEXHOJIOTIN MPOSIBASETbCS ¥ MacOBOMY Mepexo/ii /0
JUCTAHI[IHHOT POOOTH, THYYKUX TrpadikiB Ta maaTPopMHOI 3aMHATOCTI, IO 3MYIIYE
3aKOHO/IABILIiB BiZIMOBJIATUCA BiJ, 3aCTapi/INX METO/iB IPAaBOBOTO peryJ/JIl0BaHHA Mpalii.

AxTUBHe BUMKOpuUCTaHHS MeceHmkepiB (Skype, WhatsApp, Facebook) mnpoTsrom
OCTAaHHbOTO JeCATWJITTA € NPSAMHUM pe3yJbTaToM rJob6asnizanii Tta iHdopmaTusauii. Ll
NpOLIECH CIPUSIIOTh EKOHOMIYHOMY PO3BUTKY, B3BAEMONPOHUKHEHHIO PUHKIB Ipalii Ta 06MiHy
3HaHHsAMU. KoMyHikalisi eBoJIOI[iOHYBasia Bij TpaguLiMHUX JIMCTIB JO Bifeo- Ta
ayziocnizKkyBaHHs 4epe3 rJi06a/bHy Mepexy. HeobxigHo BnpoBaJKyBaTH ILii JOCATHEHHS
TEeXHIYHOr0 Nporpecy i B TpyZoBe 3aKOHOAABCTBO. 30kpema, H. llIBenp Ta /. YepHsadeko
NPOINOHYIOTh YKJIaJaTU TPYAOBi JJOroBOpH 3a AOMOMOro Bifeodikcarlii, 3anucyrodu ix Ha
¢isuyHui HoCi# [6, c. 86].

st MoziepHi3alii TpyZ0BOro 3aKOHOaBCTBAa MPONOHYETHCS BIPOBAJUTH eJIeKTPOHHUHN
MexaHi3M ykJaZleHHs yroju. IHinjanis BigOyBaeTbcsa HaJcUIaHHAM 3asgBU Ha email, a
noApoOuIli 06roBOPIOIOThCS OHJAWH (Hanpuk/aaz, depe3 Skype). [liasg 3abe3nedyeHHs
JIOCTOBipHOCTI Ta IOPUAMYHOI CHUJIM JOTOBIPHUX YMOB NPOIMOHYEThCA iX Bifgeodikcanisa i3
3aCTOCYyBaHHAM BJOCKOHAJIEHOT'O eJIeKTPOHHOro mignucy. Taka TexHoJsorid 3JaTHa
mr$pyBaTH AaHi HaBiTh Ha BiZile03aMnuci, 1110 HiBeJII0E pU3HUKH NiApoOKHU. [lic/is iboro cTopoHuU
O0OMiHIOIOTbCSI €JIEKTPOHHO 3aBipeHUMMHM Bifleo3anucaMu, a pob6oToaBellb HaJICUJIA€ HaKas
Ipo NPUUHATTA Ha poboTy. O3HallOMJIEHHS 3 YCi€l0 CYNyTHbOW JOKyMeHTali€w (mocajosi
IHCTpyKLii, KOJIEKTUBHUH [0TOBIp) NepeBOAUTHLCS B eJIeKTPOHHUM popMarT.

O.I'. Cepena mpoNOHYE BKJAKWYUTU MeXaHi3M 6JIOKYeHHY — po3MnoAieHol 6a3u AaHUX
JUIS1 peecTpalil BCiX CHCTeMHUX onepanid — A0 Cy4YaCHUX TEeHJEeHIid PO3BUTKY TPYAOBOTO
foropopy. Ha JayMKy HaykoBLS, Ll cucTeMa 3abe3neyuTb Oe3lpeleleHTHUN piBeHb
npo30pocTi y B3aeMozil Mixk cy6'ekTaMu npaui [9, c. 255]. Lle nepenbayae 3aMiHy HassBHOTO
IHCTUTYTY JOrOBOpPYy CMapT-KOHTPAKTOM. CMapT-KOHTPAaKT BHU3HA4Ya€TbCAd fAK yroja 3
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aBTOMAaTU30BaHUM BUKOHAHHAM Ta CyBOpPO 3aJaHUMHU yMOBaMH, L0 CIPUAE iCTOTHOMY
3HU>KEHHI0 3a/Iy4YeHHs TpeTix (JoBipeHUX) CTOPiH.

Jia ycnimHoi iMnuieMeHTanii nux iHHOBaLid B YKpaiHi HEOOXiJHO BUPILIMTH HU3KY
JI0JaTKOBUX NPAaBOBUX Ta OpraHisaliMHUX NUTaHb. Hacamnepesn e CTOCyeTbCA HOPULUYHE
BU3HAYeHHS1 HOBUX Ccy06'ekTiB. YMHHe 3aKOHOJABCTBO Ma€ 4YiTKO pO3MeXyBaTHU
CaMO3aHHSATICTb, MCEBJOCAMO3aNHATICTh Ta MJIATGOPMHY 3aUHATICTb (Tir-eKOHOMiKy) Bif
KJIaCUYHUX TPYZOBUX BiflHOCHH. HeoOXiJHO po3po6UTH NpaBOBi KpUTepil A/ BU3HAYeHHS
TOTO, YU € 0C00a, fKa Mpaue yepe3d UUGPPOBY MaaTPOpMy, He3aJEeKHUM MHiAPALHUKOM
(uuBiIbHO-TPABOBiI BiJHOCMHU) YW NPUXOBAHUM IMpaliBHUKOM (TpPyZOBi BiHOCHMHH), L0
BUMarae 3abe3neyeHHs COLjia/IbHUX rapaHTiil.

He MeHIII BaXKJINBUM € 3aXUCT JJaHUX Ta Kibepbe3neka, OCKiJIbKK NPONOHYEThCS Nepexif,
Ha eJIeKTPOHHe YKJaJleHHsl J0TOBOpPiB Ta BHKOPHUCTAHHS PeeCTpiB (Hampukaag, €EJUHOTO
pEeECTpy eJIeKTPOHHUX TPYAOBUX JOTOBOPiB, K MPOMNOHYIOThb JesiKi aBTOPH), KPUTUYHO
BaXX/IMBUM € PO3pOOKa HaZ[iIMHUX MeXaHi3MiB 3aXUCTy NepCOHAJbHUX JAaHUX NpPaliBHUKIB, a
TaKO0 3a0e3MneyeHHs Kibepbe3neKu IUX PeECTPiB.

[IuTaHHA HOPMATHUBHOTO 3abe3MevyeHHs iHHOBALill TaKOX MOTpPebye BUPIilllEHHS, a/Ke
TeXHOJIOTIYHi pillleHHs, TaKi K Bifeodikcallisi Ta cMapT-KOHTPAKTH, BUMararoTb oQil[iiHOTO
HOpPMaTHUBHOrO BU3HaHHA. HeobxigHo He e po3po6utu IloctanoBy KMY npo €aunuii
peecTp, aJjie ¥ BHeCTH 3MiHU 10 Koiekcy 3aKoHIB npo npatito, siki 6 BU3HaBaJIU OPUUYHY CHTY
BiJleOKOHTPAKTIB Ta JOroBOPIB, yK/IaJleHUX 3a JJ0IIOMOT00 6JI0KYeHHY, AeTali3y04u NOPsAL0K

[lizcyMOBylOUM BHUIllEHABEeJEHE MOXKHAa BHU3HAUMUTH [0 LUdpoBa epa BUMArae Bif
TPYZOBOrO 1@paBa IepexoAy BiZi JKOPCTKUX 3acTapiiux MoJesed [JO THYYKHX,
IHAMBiyaNi30BaHUX Ta BUCOKOTEXHOJIOTIYHUX pilleHb. [l1axoM iMIieMeHTaLil eIeKTPOHHUX
MexaHi3MiB, Bifieodikcanili Ta TexHoJsioril 6JI0K4elHY YKpaiHa MoOe MOJ0JIaTH iCHYYHU
IpaBOBUH PO3PUB Ta 3a6e3Me4YUTH Npo3ope i epeKTUBHE peryJIl0BaHHA Npalli B yMOBax HOBOI
€KOHOMIKH.
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